






















Company Name   

Address   

City State Zip 

Phone Fax 

Email of Authorized Representative   

Name of Authorized Representative   

Title

Signature of Authorized Representative  

Date   

TIPS Authorized Representative Name   

Title

TIPS Authorized Representative Signature 

Approved by ESC Region 8   

Date   

Page 1  of 12 

ative Signature

 

Meredith Barton

Vice-President of Operations

4/26/18

All Temp Refrigeration
18996 St. Rt. 66

Delphos Oh 45833
419.692.5016 419.692.5537

agreve@atrcontractors.com
Adam Greve

Estimator

03/07/2018







































 

or or





✔

✔





Required Federal contract provisions of Federal Regulations for Construction Contracts 
for contracts with TIPS OR TIPS MEMBERS 

The following provisions are required to be in place and agreed if the procurement is funded in any part 
with federal funds. 

The TIPS OR TIPS MEMBERS is the subgrantee or Subrecipient by definition. The Rules are located in 2 CFR 
PART 200 - Appendix II to Part 200—Contract Provisions for Non-Federal Entity Contracts Under Federal 
Awards at 2 CFR PART 200 

In addition to other provisions required by the Federal agency or non-Federal entity, all contracts made by the 
non-Federal entity under the Federal award must contain provisions covering the following, as applicable.  

(D) Davis-Bacon Act, as amended (40 U.S.C. 3141-3148). When required by Federal program legislation, all
prime construction contracts in excess of $2,000 awarded by non-Federal entities must include a provision
for compliance with the Davis-Bacon Act (40 U.S.C. 3141-3144, and 3146-3148) as supplemented by
Department of Labor regulations (29 CFR Part 5, “Labor Standards Provisions Applicable to Contracts
Covering Federally Financed and Assisted Construction”). In accordance with the statute, contractors must
be required to pay wages to laborers and mechanics at a rate not less than the prevailing wages specified in
a wage determination made by the Secretary of Labor. In addition, contractors must be required to pay
wages not less than once a week. The non-Federal entity must place a copy of the current prevailing wage
determination issued by the Department of Labor in each solicitation. The decision to award a contract or
subcontract must be conditioned upon the acceptance of the wage determination. The non-Federal entity
must report all suspected or reported violations to the Federal awarding agency. The contracts must also
include a provision for compliance with the Copeland “Anti-Kickback” Act (40 U.S.C. 3145), as supplemented
by Department of Labor regulations (29 CFR Part 3, “Contractors and Subcontractors on Public Building or
Public Work Financed in Whole or in Part by Loans or Grants from the United States”). The Act provides that
each contractor or subrecipient must be prohibited from inducing, by any means, any person employed in
the construction, completion, or repair of public work, to give up any part of the compensation to which he
or she is otherwise entitled. The non-Federal entity must report all suspected or reported violations to the
Federal awarding agency.

Pursuant to Federal Rule (D) above, when federal funds are expended by TIPS OR TIPS 
MEMBERS, during the term of an award for all contracts and subgrants for construction or 
repair, when Federal Funds are expended, by the TIPS OR TIPS MEMBERS resulting for this 
procurement process the vendor will be in compliance with all provisions listed or referenced 
therein. 

Does vendor agree?  YES _____  Initial of Authorized Company Official 

(E) Contract Work Hours and Safety Standards Act (40 U.S.C. 3701-3708). Where applicable, all contracts
awarded by the non-Federal entity in excess of $100,000 that involve the employment of mechanics or
laborers must include a provision for compliance with 40 U.S.C. 3702 and 3704, as supplemented by
Department of Labor regulations (29 CFR Part 5). Under 40 U.S.C. 3702 of the Act, each contractor must be

X



required to compute the wages of every mechanic and laborer on the basis of a standard work week of 40 
hours. Work in excess of the standard work week is permissible provided that the worker is compensated at 
a rate of not less than one and a half times the basic rate of pay for all hours worked in excess of 40 hours in 
the work week. The requirements of 40 U.S.C. 3704 are applicable to construction work and provide that no 
laborer or mechanic must be required to work in surroundings or under working conditions which are 
unsanitary, hazardous or dangerous. These requirements do not apply to the purchases of supplies or 
materials or articles ordinarily available on the open market, or contracts for transportation or transmission 
of intelligence.  

Pursuant to Federal Rule above, when federal funds are expended by TIPS or TIPS Members, 
the proposer certifies that during the term of an award by the TIPS OR TIPS MEMBERS resulting 
from this procurement process for construction contracts awarded by grantees and 
subgrantees the proposer agrees to be in compliance with all requirements listed or referenced 
therein. 

Does vendor agree?  YES _____  Initial of Authorized Company Official 

Company Name_________________________________________________________________ 

Print name of authorized 
representative_______________________________________________ 

Signature of authorized 
representative________________________________________________ 

Date_____________________ 

X
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PERRY’S
HEATING & AIR CONDITIONING

Professional Contracting.
Expert Solutions.

Heating and Air Conditioning
   Air Handlers
   Boilers
   Chillers 
   Coils
   Compressors
   Cooling Towers
   Ductless
   Geothermal
   Heat Pumps
   Hydronic
   Medical Gas
   Piping
   Planned Maintenance
   Pumps
   Radiant Heat
   Rooftop Packaged
   Sheet Metal
   Variable Air Volume (VAV) 
   Variable Refrigerant Flow
   Zoning
Ventilation
   Exhaust
   Heat Recovery
   Indoor Air Quality
   Make-Up Air
Equipment Handling
   Crane Services
   Hauling
   Rigging

   Alloy
   Aluminum
   Carbon Steel
   Stainless Steel
   Structural Fabrication

Mechanical

ATRcontractors.com
Delphos  Findlay  Lima  Van Wert

Beer Caves
Cascade Systems
Cold Storage 
Display Cases
Ice Cream Machines
Ice Machines
Prep Tables
Reach-In Coolers/Freezers
Refrigerant Piping

RefrigerationALL TEMP
REFRIGERATION

3E Energy Assessment
Foam Applications
High Temp Coatings
Industrial/Commercial Insulation
PVC & Metal Jacketing

Clean Room Technology
Compressed Air
Critical Climate Control
Dust Collection
Data Center Cooling
Medical Gas Piping

AutoCAD / BIM Modeling

Complete MEP Design/Build
Construction/Project Management
   Solicit Bids for Construction
   Advise & Recommend Award of Contracts
   Schedule/Coordinate/Inspect Project
   Review & Approve Supplier/Contractor Invoices
   Oversee Start-up and Commissioning of Systems
Energy Auditing and Management
MEP Engineering Consulting & Design Services
Professional Engineering (PE) Services
System Load Calculations

Insulation

Specialty & Other Services

Professional Services

ONE COMPANY. MULTIPLE DIVISIONS.
 YOU.

Our team, with multiple divisions, operates through a knowledgeable and courteous staff making us  
a leader in installation and services. Contact one of the ATR divisions for your contracting solutions.

Refrigeration  HVAC  Electrical   Plumbing  Energy Services   Controls  Equipment Leasing



PLUMBING

Ice Cream Machines
Ice Machines
Prep Tables
Reach-In Coolers/Freezers
Restaurant Equipment

**If we sell it, we lease it.

Building Automation
Energy Management
Direct Digital Controls
Process Controls
Variable Speed Drives
Zoning Control

Equipment Leasing

Controls

Camera Inspections 

Gas Lines
Reverse Osmosis

Sump Pumps

Plumbing

OVERHOLT
MOORMAN

ELECTRIC

Agricultural/Grain Set Up

Fire Alarm Systems
Generators
Lighting Upgrades

Power Distribution
Power Poles
Service Changes
Underground Power & Trenching

Electrical

ATRcontractors.com
Delphos  Findlay  Lima  Van Wert

Professional Contracting.
Expert Solutions.


